Town of Manchester 

Board of Directors 

Resolution Regarding a 

Deferred Retirement Option (“DROP”) program 

for Manchester Police Officers 

Introduced By: Director Topping, Director Zingler, Director O’ Neill, Director Sheridan 

WHEREAS, The Town of Manchester is one of many municipalities throughout the State of Connecticut that is experiencing enormous difficulty in hiring and retaining sufficient sworn police officers to meet the public safety needs of the community; and 

WHEREAS, a question has arisen as to whether Manchester’s existing retirement plan, either as a matter of plan design or due to inadvertence, creates an incentive for officers to retire early, thereby discouraging some of the Department’s most loyal and productive employees from continuing to work when they are fully capable and willing to do so; and 

WHEREAS, a deferred retirement option (“DROP”) program would enable those officers who may have "maxed out" on the benefit payable under the Town’s defined benefit plan to continue to accrue benefits; and 

WHEREAS, a DROP program may provide a means to retain valued police officers who are eligible to retire. Now, therefore, be it 

RESOLVED, That the Board of Directors requests that the Town staff investigate the feasibility of establishing a deferred retirement option (“DROP”) program as an incentive for retaining qualified police officers who are eligible to retire. 

