Town of Manchester 

Board of Directors 

Resolution Regarding 

Incentives for Recruiting and hiring 

Manchester Police Officers 

Introduced By: Director Topping, Director Zingler, Director O’ Neill, Director Sheridan 

WHEREAS, The Town of Manchester is one of many municipalities throughout the State of Connecticut that is experiencing enormous difficulty in hiring and retaining sufficient sworn police officers to meet the public safety needs of its residents; and 

WHEREAS, the Manchester Police Department strives to recruit and hire only the most highly qualified, performance-oriented men and women to fill its ranks; and 

WHEREAS, the pool of available candidates for police officer positions that would be considered highly qualified and performance-oriented is relatively small, and many other municipalities are actively competing to attract and hire those same candidates; and 

WHEREAS, other municipalities throughout the country have been successful in recruiting highly qualified police officer candidates by establishing supplementary “recruitment tools” such as cash payments and enhanced benefits. Examples include: 

Direct cash payments to the new hire at various times during the recruitment process, such as signing, commencing the academy, completing training, and completing a probationary period of employment; and 

Cash incentives for new hires with greater educational credentials, such as a Bachelor’s Degree; and 

Cash incentives for new hires with prior military service, especially as military police officer; and 

Cash incentives for new hires to cover the cost of relocating from outside the State; and 

Cash incentives to new hires that establish residence within the town, even including in some cases low-interest mortgages for officers that purchase a residence within the town; and 

Cash incentives to existing town employees that refer a candidate who is thereafter hired as a police officer and completes the necessary training and probationary period of employment. 

WHEREAS, the Board of Directors is committed to hiring and retaining sufficient officers to provide for the public safety needs of the community, and is of the opinion that additional recruitment tools such as monetary incentives may assist in that process. Now, therefore, be it 

RESOLVED, That the Board of Directors requests that the Town staff investigate and report back to the Board of Directors regarding the feasibility of monetary incentives or other forms of incentive that could be authorized as recruitment tools to attract highly qualified, performance-oriented police officer candidates for the Manchester Police Department 

